
 

 

 

 

 

Behaviour Policy  

Context 

The Behaviours Policy at Coleridge Primary School is central to our vision and ethos. It runs 

through the whole school, teaching and providing opportunities for children to learn how to 

behave appropriately in a range of circumstances. We aim for children to feel safe and to 

help develop respect and empathy for others. Children need to understand the 

consequences of their behaviour and the impact it may have on those around them. The 

school’s behaviours policy is a document that is shared, understood and used by the whole 

school community. 

Key Principles underpinning this policy 

 children are clear about the rules and expectations of the school 

 there are clear rewards and sanctions and the role of the staff is understood 

 relationships within the school are respectful 

 staff work with parents and parents are involved with their child’s schooling 

 there is provision within the school for a child’s emotional needs 

 there is a positive ethos which develops co-operation and consideration 

 there is a system to combat bullying 

 the school has a system for working with outside agencies for support 

 exclusion is only used as a last resort 
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Core Values 

There are 5 central and core values which under pin our behaviours policy and how we 

expect children to behave at school. We will teach, provide meaningful opportunities and 

expect our children to be: 

1. Reflective 

2. Respectful 

3. Resilient 

4. Caring and Considerate 

5. Aspiring 

Strategies to promote positive behaviour  
  

 Praise from and to all members of the school community 
 

 Role modelling positive behaviour  
 

 Rewards (see later section ) 
 

 Celebrating good  and positive behaviour  
 

 Reinforcing positive behaviour throughout the curriculum, particularly through 
assemblies, PSHE, P4C & circle time  

 

 School Council, bus stop buddies &  young leader representation 
 

 Liaising with parents and outside agencies  
 

 Pupils support systems (peer mediators and young leaders)  
 

 Organising visitors, workshops, theatre groups etc. which provide positive role 
models for the children 

 

 

 

 

 

 



3 

 

Rewards for children to promote positive behaviour are: 

The Golden Book - children who show that they have demonstrated one of the core values 

in their learning or at play will be put in the golden book. 

Children who go in the Golden Book 5 times receive a bronze certificate, children entered in 

10 times receive a silver certificate, and children who are entered 15 times receive a Gold 

Certificate which is presented in an assembly. Children who are entered into the Golden 

Book 20 times receive a prestigious head teacher’s award and have Tea with Mr Choueke. 

Marbles - classes who demonstrate good behaviour of good attitudes to their learning can 

earn marbles. 30 marbles won over a week result in that class having 30 minutes of Golden 

Time on a Friday. Golden Time is a special time provided for children (as a class) where they 

are allowed to choose an activity. This could be games, Lego, cooking or drawing. 

Warm Fuzzies - Warm Fuzzies are used to reward kind words and deeds.  The children will 

nominate someone they think deserves a warm fuzzy, this is done on an ad hoc, as and 

when basis.  A child is nominated for kindness above and beyond the normal call of duty. 

When the children have filled a jar with warm Fuzzies then a warm fuzzy party is held 

instead of Golden Time (this usually happens once or twice a year). 

Under the Sun - children who behave well in class can have their name put up on the board 

under sun. 

Unacceptable Behaviour  

Sanctions for unacceptable behaviour can be applied by all staff and will be appropriately 

set according to the chart below.    
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Working with parents 

The school strongly believes in working in partnership with parents to ensure that all 

members of the school community contribute to the creation of a positive working 

environment.  

Parents will therefore: 

 Treat all members of the school community with respect and kindness. 

 All staff are readily available and willing to make an appointment with parents to 

discuss any concerns. Parents are welcome in the school and are encouraged to 

discuss any problems. 

 Support and work with the school to ensure that the school’s policies are up held 

and followed. 

Parents/carers will be notified at an early stage when the behaviour of their child becomes a 

concern to the school. 

Bullying  

Coleridge Primary School does not tolerate bullying of any sort. 

 ‘Bullying is a pattern of repeated negative behaviour to one or more children’ for example, 

cyber bullying, malicious gossip, damaging or stealing property, pinching, kicking, teasing, 

intimidation, racist or sexist comments, creating fear in someone, putting people down, 

rubbishing people’s views or work they have done or their appearance, putting people 

down, excluding or ostracising people. It is action – verbal or physical – which disempowers 

someone else. 

For more information please see our separate Anti Bullying Policy and the Emotional Health 

and Well-being policy.  

Procedures for the involvement of outside professionals 

When necessary, and with the permission of parents we involve outside agencies to advise 

and support with behavioural difficulties. We may seek advice from an Education 

Psychologist or the Educational Welfare Officer. 

Complaints procedure 

The school follows the LA policy on dealing with complaints from parents. Any complaint 

should firstly be taken to the child’s class teacher at the school, and then if necessary to the 

Headteacher. The complaints policy is available both on the school website and on request 

from the school office.  
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Equalities 

Coleridge Primary School complies its duties under the Equality Act 2010 and have due 

regard to the need to eliminate discrimination, harassment, victimisation and any other 

conduct that is prohibited by or under the abovementioned Act. 

June 2017 

To be reviewed June 2019 

 

 

 

 


